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ArcelorMittal and Sasol NQF Learnerships for 2014: Unlocking Opportunities for Youth

Development

arcelormittal and sasol nqf learnerships for 2014 represented a signi?cant
stepping

stone for many young South Africans eager to gain valuable skills and experience in the
industrial and energy sectors. These learnerships, designed to bridge the gap between
education and employment, o?ered practical training aligned with the National
Quali?cations Framework (NQF), aimed at equipping learners with industry-speci?c
competencies. For those seeking to build a career in manufacturing, mining, or chemical
processing, understanding what these programs entailed and how to apply was crucial.
Understanding ArcelorMittal and Sasol NQF Learnerships for

In 2014, ArcelorMittal and Sasol, two of South Africa?s largest industrial giants,
collaborated with various educational and governmental bodies to roll out learnership
programs under the NQF system. These learnerships were structured to provide hands-on
experience combined with theoretical knowledge, allowing participants to earn nationally
recognized quali?cations while gaining exposure in real-world work environments.

What Are NQF Learnerships?
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NQF learnerships are work-based learning programs registered on the South African
National Quali?cations Framework. They combine structured workplace learning with
theoretical instruction, typically provided by accredited training providers. The goal is to
enhance employability by developing skills that meet industry standards, making learners
more competitive in the job market.

Why ArcelorMittal and Sasol?

ArcelorMittal is a global steel manufacturing leader with signi?cant operations in South
Africa, while Sasol is a major player in the energy and chemical sectors. Both companies
recognized the importance of investing in skills development to ensure a sustainable
pipeline of competent professionals. Their learnership programs in 2014 focused on
technical skills, safety training, and operational knowledge relevant to their industries.
Key Features of the 2014 Learnership Programs

The 2014 learnerships o?ered by ArcelorMittal and Sasol were tailored to meet the needs
of young people who had completed their matriculation or equivalent quali?cations and
were looking for practical experience. Some of the key aspects included:
Industry-Aligned Curriculum

The training modules were designed in collaboration with industry experts, ensuring that
learners acquired relevant skills such as welding, metallurgy, chemical processing,
engineering basics, and safety practices. This alignment helped graduates to transition
seamlessly into permanent roles or further studies.

Combination of Classroom and On-the-Job Training
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Participants spent time both in formal classroom settings and on the factory ?oor or plant
sites, applying what they learned in practical situations. This dual approach reinforced
learning and built con?dence.

Certi?cation and Accreditation

Successful learners received certi?cates accredited by the relevant SETAs (Sector
Education and Training Authorities), such as the Manufacturing, Engineering and Related
Services SETA (merSETA) for ArcelorMittal and the Energy and Chemical Industries SETA
(ESETA) for Sasol. These credentials were essential for career advancement.

Who Was Eligible for ArcelorMittal and Sasol NQF Learnerships

for 20147

Eligibility criteria were designed to target young South Africans eager to enter the
industrial workforce but lacking su?cient experience. Typical requirements included:

South African citizenship or permanent residency

Matriculation certi?cate or equivalent

Strong interest in technical ?elds like engineering, metallurgy, or chemical
3.
processing

Good communication and teamwork skills
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Willingness to commit to the duration of the learnership (usually 12 to 24 months)

Additionally, preference was often given to candidates from historically disadvantaged
communities, aligning with national skills development goals.

How to Apply

Applications were generally submitted online via the companies? careers portals or
through partnering training institutions. Applicants were encouraged to prepare a detailed
CV, proof of quali?cations, and in some cases, references or motivation letters explaining
their interest in the program.

Bene?ts of Participating in the Learnership Programs

The learnerships o?ered more than just a training certi?cate?they opened doors to
career opportunities and personal growth.

Practical Experience in Leading Companies

Learners worked alongside industry professionals, gaining insights into day-to-day
operations and the challenges of large-scale industrial production. This hands-on
experience is invaluable for building competence and con?dence.

Financial Support and Stipends

Many learnerships included monthly stipends or bursaries, helping learners support
themselves during the training period. This ?nancial assistance made it easier for young

people from low-income backgrounds to participate.
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Pathways to Permanent Employment

Successful completion of the learnership often positioned candidates for permanent roles
within ArcelorMittal, Sasol, or their subcontractors. The companies valued the investment
made in training and frequently absorbed top-performing learners into their workforce.
Nationally Recognized Quali?cations

The NQF accreditation ensured that the skills acquired were recognized across South
Africa, allowing learners the ?exibility to pursue further education or alternate
employment in related sectors.

Tips for Maximizing Your Learnership Experience

If you were lucky enough to secure a spot in the ArcelorMittal or Sasol NQF learnerships
for 2014, here are some pointers to make the most of the opportunity:

Be proactive: Take initiative in learning and ask questions to deepen your

understanding.

Network: Build relationships with mentors, supervisors, and fellow learners to

create a support system.
Stay committed: Treat the learnership as a full-time job, showing punctuality,
3.

responsibility, and a positive attitude.
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Keep records: Document your achievements and skills gained for future job
4.

applications or further studies.

Seek feedback: Regularly ask for constructive criticism to improve your
5.

performance.

Looking Back: The Impact of ArcelorMittal and Sasol NQF

Learnerships for 2014

Re?ecting on the learnership programs o?ered in 2014, it?s clear they played a vital role
in South Africa?s skills development landscape. Not only did they provide youth with
tangible skills and quali?cations, but they also contributed to addressing the country?s
high youth unemployment rates. Through such initiatives, ArcelorMittal and Sasol
demonstrated corporate social responsibility while building a more skilled workforce ready
to meet future industrial challenges.

The success stories from these programs highlight how strategic partnerships between
industry and education can create meaningful opportunities. Many former learners have
gone on to become skilled technicians, engineers, and leaders in their ?elds, proving the
lasting value of NQF-aligned learnerships.

Whether you are exploring similar learnership options today or researching historical
programs, the 2014 ArcelorMittal and Sasol learnerships stand as a benchmark for

e?ective skills development through practical training combined with formal education.
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Question

Answer

What are the ArcelorMittal

and Sasol NQF learnerships

for 20147

The ArcelorMittal and Sasol NQF learnerships for 2014
are structured training programs designed to provide
learners with practical skills and theoretical knowledge
in various ?elds, aligned with the National Quali?cations
Framework (NQF) levels in South Africa.

Who is eligible to apply for the

ArcelorMittal and Sasol NQF

learnerships in 20147

Eligibility typically includes South African citizens aged
between 18 and 35, holding a minimum quali?cation
such as a National Senior Certi?cate (matric), and being
unemployed or seeking skills development in relevant
?elds.

What ?elds of study or trades

are covered by the 2014

Vol. 2021, Issue 2
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ArcelorMittal and Sasol

learnerships?

The learnerships commonly cover areas such as
engineering, metallurgy, chemical processing, project
management, safety management, and other technical
and operational disciplines related to the steel and
energy industries.

How can one apply for the

ArcelorMittal and Sasol NQF

learnerships for 20147

Applications were typically submitted online via the
o?cial ArcelorMittal and Sasol websites or through
designated recruitment portals, requiring applicants to
complete application forms and submit supporting
documents like academic transcripts and identi?cation.
What is the duration of the

ArcelorMittal and Sasol NQF

learnership programs o?ered

in 20147

The duration of these learnership programs generally

ranged from 12 to 24 months, depending on the

Vol. 2021, Issue 2
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speci?c NQF level and ?eld of study.

Are the ArcelorMittal and

Sasol NQF learnerships for

2014 paid positions?

Yes, most learnerships o?ered stipends or allowances
to learners during the training period to support them
?nancially while gaining practical work experience.
What bene?ts do learners

gain from completing the

2014 ArcelorMittal and Sasol

NQF learnerships?

Learners receive accredited quali?cations, practical
industry experience, improved employment prospects,
and opportunities for permanent employment within
ArcelorMittal, Sasol, or other companies.

Where can one ?nd more

information about the 2014

ArcelorMittal and Sasol NQF

learnerships?

Detailed information was available on the o?cial

Vol. 2021, Issue 2
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websites of ArcelorMittal South Africa and Sasol, as well

as through government and sector education and

training authority (SETA) portals related to learnerships.

ArcelorMittal and Sasol NQF Learnerships for 2014: A Professional Overview
arcelormittal and sasol nqf learnerships for 2014 represented a signi?cant
opportunity within South Africa?s industrial and energy sectors aimed at capacitating
youth through structured education and practical experience. These learnerships were
designed as part of broader initiatives to address skills shortages and unemployment by
combining theoretical knowledge with workplace training, aligned with the National
Quali?cations Framework (NQF). The 2014 intake from both ArcelorMittal and Sasol
attracted considerable interest, as these programmes o?ered pathways into some of the
country?s most pivotal industries.

Understanding the Framework of NQF Learnerships

NQF learnerships in South Africa are structured programmes that integrate formal

learning with on-the-job training, leading to recognized quali?cations. They are governed
by the South African Quali?cations Authority (SAQA) and are essential for skills
development in sectors critical to the economy. ArcelorMittal and Sasol, as corporate
leaders, leveraged these learnerships not only to ful?ll their corporate social responsibility
mandates but also to nurture a skilled workforce aligned with their operational needs.
ArcelorMittal?s NQF Learnerships: Industry-Speci?c Skills Development

ArcelorMittal, a global steel manufacturing giant, has been instrumental in o?ering
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learnerships focused on metallurgical, engineering, and production disciplines. The 2014

learnerships emphasized practical competency in steel production processes,

maintenance, and quality control, re?ecting the company?s commitment to operational

excellence.

Key features of ArcelorMittal?s 2014 learnerships included:

Alignment with NQF Levels 2 to 4, targeting entry-level to intermediate skills.

Integration of classroom learning and workplace application, ensuring learners

acquire both theoretical knowledge and practical skills.

Mentorship from experienced industry professionals, supporting learner

development and retention.

Focus on sectors such as mechanical engineering, electrical engineering, and

4.

process operations.

These learnerships were particularly appealing to young South Africans seeking to enter

the manufacturing sector, a critical area for national economic growth. Additionally,

ArcelorMittal's learnerships often served as a stepping stone to permanent employment

within the company or the broader industrial sector.
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Sasol?s NQF Learnerships: Bridging Energy and Chemical Sector Skills
Gaps

Sasol, a leading integrated energy and chemical company, designed its 2014 learnership
programmes to cultivate skills in chemical processing, safety management, and plant
operations. The complexity of Sasol?s operations necessitated rigorous training, which the
learnerships provided through structured curricula aligned with NQF quali?cations.
Highlights of Sasol?s 2014 learnership o?ering included:

Focus on NQF Levels 3 to 5, addressing both foundational and advanced technical

skills.

Emphasis on occupational health and safety, a critical component given the

hazardous nature of energy and chemical production.

Exposure to real-world plant environments through supervised practical training

3.

sessions.

Preparation for future roles in process control, instrumentation, and chemical

4.

engineering.

Sasol?s programme was noted for its stringent selection criteria, aiming to identify

candidates with aptitude for technical roles and a commitment to safety standards.
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Graduates of the learnerships were often positioned to enter permanent roles within Sasol
or allied industries, contributing to skills sustainability within the sector.
Comparing ArcelorMittal and Sasol NQF Learnerships for 2014
While both companies embraced the NQF learnership model to enhance workforce
capabilities, their approaches re?ected their distinct industrial contexts.

Aspect

ArcelorMittal Learnerships

Sasol Learnerships

Industry Focus

Steel manufacturing and

engineering

Energy and chemical

processing

NQF Levels

2to 4

3to5

Training Emphasis

Production operations,

maintenance, quality control

Process control, safety,
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chemical engineering

Workplace Exposure

Hands-on training in steel

plants

Practical plant operation

experience

Post-learnership

Employment

Opportunities

High potential for permanent

roles in manufacturing

Strong pathway to technical

positions within energy sector

Vol. 2021, Issue 2

The comparison reveals that while both programmes were robust, Sasol?s learnerships

leaned more towards advanced technical quali?cations due to the complexity of chemical

processes, whereas ArcelorMittal targeted foundational to intermediate skills suitable for

the heavy manufacturing environment.

Impact on Youth Employment and Skills Development

The introduction and expansion of NQF learnerships by corporations like ArcelorMittal and

Sasol in 2014 played a pivotal role in addressing the high youth unemployment rates in

South Africa. These initiatives o?ered tangible bene?ts:
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Development of industry-relevant skills that increased employability.

Reduction of the skills gap in critical sectors such as manufacturing and energy.

Provision of structured career pathways for previously marginalized groups.

3.

Enhanced alignment between education and industry needs through SAQA

4.

accreditation.

However, challenges persisted, including limited intake capacities compared to the
demand for learnerships and the need for ongoing support to ensure learners transition
successfully into permanent employment.

Key Considerations for Prospective Applicants in 2014

For individuals interested in the ArcelorMittal and Sasol NQF learnerships in 2014,
understanding the application requirements and programme expectations was crucial.
Eligibility Criteria

South African citizenship or permanent residency.

Minimum educational quali?cations, typically a National Senior Certi?cate (matric)

Vol. 2021, Issue 2
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or equivalent.

Demonstrated interest and aptitude in technical or engineering disciplines.

3.

Ability to commit to both theoretical and practical components of the learnership.
4.

Application Process

Applications generally involved submitting a detailed CV, certi?ed copies of academic
transcripts, and sometimes attending aptitude tests or interviews. Both companies
encouraged early application due to competitive selection processes.

Bene?ts and Expectations

Participants in these learnerships could expect:

A structured learning environment combining classroom instruction and on-the-job

training.

Mentorship and assessment aligned with NQF standards.

Stipends or allowances during the learnership period, supporting learner

3.

sustainability.

Potential for full-time employment post-completion, contingent on performance and

4.

Vol. 2021, Issue 2
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company needs.

Conversely, learners were expected to demonstrate commitment, punctuality, and
adaptability to the demanding industrial environments.

Legacy and Long-Term In?uence of 2014 Learnerships

The 2014 cohort of ArcelorMittal and Sasol NQF learnerships contributed to a foundation
of skills development that informed future programming and policy approaches. The
successes and lessons learned from these initiatives underlined the importance of:

Continuous alignment of learnership curricula with evolving industry standards.

Enhanced collaboration between government, education authorities, and private

sector stakeholders.

Expanding access to learnerships to a broader demographic to maximize socio-

3.

economic impact.

Monitoring and evaluation mechanisms to track learner outcomes and improve

4.

programme e?ectiveness.

These elements have continued to shape South Africa?s skills development landscape,

reinforcing the role of learnerships as a strategic tool for economic growth and social
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upliftment.

In examining the ArcelorMittal and Sasol NQF learnerships for 2014, it becomes clear that
such initiatives serve as vital conduits for transforming education into employable skills,
particularly within sectors that are foundational to the country?s industrial and economic
framework. The learnerships not only addressed immediate labour market needs but also
contributed to the broader vision of an empowered and skilled South African workforce.
ArcelorMittal learnerships 2014, Sasol learnerships 2014, NQF learnership programs,
ArcelorMittal training 2014, Sasol skills development, NQF accredited learnerships, 2014
learnership opportunities, ArcelorMittal Sasol partnership, learnership application 2014,

South Africa learnerships 2014

Arcelormittal bursaries 2014 2015

arcelormittal bursaries 2014 2015: An In-Depth Guide to Opportunities and Application Processes

If you are a student seeking financial assistance to pursue your studies, especially in fields related
to engineering, metallurgy, or other technical disciplines, ArcelorMittal bursaries for 2014 and 2015
presented significant opportunities. These bursaries aimed to support talented students across
South Africa and other regions where ArcelorMittal operates, contributing to skills development in
the steel industry. This comprehensive guide explores everything you need to know about
ArcelorMittal bursaries for the years 2014 and 2015, including application processes, eligibility
criteria, benefits, and how to maximize your chances of securing funding.

Understanding ArcelorMittal Bursaries

ArcelorMittal, a global steel manufacturing giant, has a longstanding commitment to corporate social
responsibility, including investing in education through bursaries. Bursaries are financial awards
granted to students to cover tuition fees, accommodation, and other study-related expenses. They
are typically awarded based on academic merit, financial need, or a combination of both.
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During 2014 and 2015, ArcelorMittal focused on fostering skills development in areas critical to their
industry. The bursaries were targeted at students enrolled in undergraduate or postgraduate
programs at recognized universities and colleges.

Key Objectives of the ArcelorMittal Bursary Program

- Promote education in engineering, metallurgy, and related fields.

- Support talented students who demonstrate academic excellence and financial need.
- Develop a skilled workforce to sustain the steel industry?s growth.

- Contribute to community development through education initiatives.

Eligibility Criteria for the 2014 and 2015 Bursaries

To qualify for the ArcelorMittal bursaries during 2014 and 2015, applicants generally needed to meet
specific criteria, including:

Academic Requirements

- Enrolled or intending to enroll in a recognized tertiary institution.
- Studying full-time in approved fields such as:

- Mechanical Engineering

- Electrical Engineering

- Chemical Engineering

- Metallurgy

- Mining Engineering

- Materials Science

- Other related technical disciplines

- Achieved a minimum academic standing, such as a certain percentage or GPA (typically 60% or
higher).

Financial Need

- Demonstrated financial hardship that could hinder educational progress.
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Other Requirements

- South African citizenship or permanent residency.
- Good behavioral record and commitment to the industry.
- Proven leadership qualities or community involvement (preferred but not always mandatory).

Application Process for 2014 and 2015 Bursaries

Applying for the ArcelorMittal bursaries during 2014 and 2015 involved a structured process
designed to identify deserving candidates.

Step-by-Step Application Guide

- Research and Obtain Application Forms

- Forms were available online via the official ArcelorMittal South Africa website or at their local
offices.

- Prepare Necessary Documentation

- Certified copies of academic transcripts and results.

- Proof of admission or enroliment at a recognized institution.

- Certified ID document.

- Proof of financial need (e.g., salary slips, bank statements).

- Motivation letter explaining your interest in the industry and career goals.

- Complete the Application Form

- Fill'in all required details accurately.
- Attach all supporting documents.

- Submit the Application
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- Before the deadline, either online or via physical delivery, as specified.

- Wait for Response

- Shortlisted candidates are typically contacted for interviews or further assessments.

- Attend Interviews or Selection Tests

- Some years involved interviews to assess motivation and suitability.

Important Dates

- Application periods generally opened in the first quarter of the year (around February or March).
- Deadlines varied but typically ranged from March to April.
- Notification of awards was usually communicated by mid-year.

Benefits Covered by the Bursaries

The ArcelorMittal bursaries in 2014 and 2015 aimed to ease financial burdens and support students
throughout their studies. Benefits included:

- Full or partial tuition fee coverage.

- Monthly allowances for living expenses.

- Accommodation subsidies (where applicable).

- Opportunities for industrial training or internships with ArcelorMittal.
- Mentorship programs to support academic and career development.

Post-Bursary Opportunities and Expectations

Receiving an ArcelorMittal bursary often came with expectations of commitment to the company or
industry after graduation.

Industry Experience
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- Bursary recipients were encouraged or required to undertake internships or work placements at
ArcelorMittal facilities.
- This practical exposure aimed to prepare students for future employment.

Employment Opportunities

- Outstanding bursary recipients often had preferential consideration for employment
opportunities within the company post-graduation.

Impact and Legacy of the 2014 and 2015 Bursary Programs

The bursaries awarded during these years contributed significantly to the development of skilled
professionals in South Africa?s steel and mining sectors. Many recipients went on to build careers at
ArcelorMittal or in related industries, demonstrating the program?s success.

The programs also fostered community goodwill and enhanced ArcelorMittal?s reputation as a
socially responsible corporate citizen committed to education and skills development.

Lessons Learned and Continuous Improvements

While the 2014 and 2015 bursary programs were successful, feedback indicated areas for
improvement, such as:

- Increasing transparency of selection criteria.
- Expanding outreach to underrepresented communities.
- Offering more comprehensive support, including mentorship and career guidance.

These lessons influenced subsequent bursary offerings and corporate social responsibility
initiatives.

How to Stay Updated on Future Bursaries

Aspiring students should regularly check the following sources for updates:

- Official ArcelorMittal South Africa website.

- Social media channels.

- University career offices and scholarship portals.
- Educational forums and community centers.
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Early preparation and understanding eligibility requirements are vital to increasing the chances of
securing future bursaries.

Conclusion

The ArcelorMittal bursaries for 2014 and 2015 represented vital opportunities for students aiming to
excel in engineering and technical fields. Through these programs, ArcelorMittal demonstrated its
commitment to developing local talent and fostering sustainable industry growth. If you are
interested in applying for similar programs today, staying informed, preparing your documentation,
and demonstrating your passion and commitment are key steps toward success. As the company
continues to invest in education, future bursary opportunities remain a valuable pathway for aspiring
professionals to achieve their academic and career goals.

ArcelorMittal Bursaries 2014-2015: A Comprehensive Review

The pursuit of higher education often presents significant financial challenges for students,
especially in countries where higher education costs continue to rise. Recognizing this, companies
like ArcelorMittal, a global steel manufacturing giant, have historically committed to supporting
education through bursary programs. The ArcelorMittal bursaries for the years 2014 and 2015 stand
out as notable initiatives aimed at empowering South African students and fostering skills
development within the country. This review delves into every facet of the ArcelorMittal bursary
scheme during these years, providing a detailed understanding of its scope, eligibility, application
process, benefits, and impact.

Background of ArcelorMittal and Its Commitment to Education

ArcelorMittal is the world's largest steel producer, with a significant presence in South Africa through
its operations in various regions, including the important Saldanha Steel plant. The company has
historically emphasized corporate social responsibility (CSR), focusing on community development,
environmental sustainability, and education.

The bursary program is part of ArcelorMittal's broader CSR initiatives, aimed at:
- Supporting socio-economic development
- Developing a skilled workforce for the steel industry

- Promoting access to quality higher education for underprivileged students

The bursary scheme for 2014-2015 was a continuation of this longstanding commitment, with
specific objectives to uplift the youth and foster local talent.
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Scope and Objectives of the 2014-2015 Bursary Program

The ArcelorMittal bursaries during these years primarily targeted:

- South African students pursuing undergraduate and postgraduate studies

- Fields of study relevant to the steel manufacturing industry, including engineering, metallurgy,
finance, human resources, and other technical disciplines

- Underprivileged communities, aiming to bridge socio-economic gaps by providing access to
tertiary education

The core objectives of the program included:

- Providing financial relief to academically deserving students

- Encouraging enrollment in critical skills areas necessary for industry growth

- Creating a pipeline of skilled professionals to support ArcelorMittal?s operations and the
national economy

Eligibility Criteria and Selection Process

A thorough understanding of eligibility criteria helps prospective applicants assess their suitability for
the bursary program. For the 2014-2015 cycle, the key eligibility requirements included:

Eligibility Criteria

- Academic Performance: Applicants needed to demonstrate strong academic results, typically a
minimum of 70% aggregate or equivalent.

- Field of Study: Bursaries were awarded for courses aligned with ArcelorMittal?s operational
needs, such as engineering (mechanical, electrical, metallurgical), finance, HR, and other relevant
fields.

- Residency: Applicants had to be South African citizens or permanent residents.

- Financial Need: Preference was often given to students from financially disadvantaged
backgrounds.

- Academic Institution: Enrolled or intending to enroll at recognized South African universities or
technical colleges.

Selection Process

The selection involved multiple stages:
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- Application Submission: Interested students completed official application forms, providing
personal details, academic records, and motivation letters.

- Document Verification: Submitted academic transcripts, proof of financial need, and certified ID
copies.

- Shortlisting: Based on academic merit, financial need, and field relevance.

- Interviews: Shortlisted candidates were often invited for interviews, either in person or via
teleconference.

- Final Selection: Successful candidates were notified and offered bursaries based on availability
and merit.

Application Process and Key Deadlines
For the 2014-2015 bursary cycles, ArcelorMittal maintained a structured application process:

Application Steps

- Download or collect application forms: These were available via the official ArcelorMittal South
Africa website or through partnering universities.

- Complete the application form: Ensuring all sections, including motivation letters, were fully
filled.

- Gather required documents: Academic transcripts, proof of registration, ID copies, and financial
statements.

- Submit before deadline: Typically in the first quarter of the year (around February or March), to
ensure consideration for the upcoming academic year.

Key Deadlines

- Application opening date: Usually in early January.

- Closing date: Usually around March 31st.

- Notification of results: Typically by July or August, allowing students to prepare for the upcoming
academic year.

Students were advised to check the official ArcelorMittal website or partner institutions regularly for
updates and any changes to deadlines.

Benefits and Coverage of the Bursary

The ArcelorMittal bursaries during 2014-2015 were comprehensive, aiming to cover most financial
aspects of tertiary education:



Arcelormittal And Sasol Ngf Learnerships For Updated Version Vol. 2021, Issue 2

Financial Coverage

- Tuition fees: Full or partial coverage, depending on the level of need and merit.

- Accommodation: Some bursaries included allowances for residence or off-campus housing.

- Study materials: Contribution towards books and learning resources.

- Transport allowances: For students commuting to campus.

- Monthly stipends: To assist with daily living expenses, especially for students from
disadvantaged backgrounds.

Additional Support

- Mentorship programs: Selected students received guidance from industry professionals.

- Internship opportunities: Bursary recipients often had access to internships or work-based
learning during or after their studies.

- Post-graduation employment prospects: ArcelorMittal aimed to retain top talent within its
operations, offering employment opportunities to outstanding bursary recipients.

Impact and Success Stories

The 2014-2015 bursary program contributed significantly to the development of skilled professionals
in South Africa. Some notable impacts include:

- Increased access to higher education: Many students from previously marginalized communities
managed to enroll in university thanks to the bursaries.

- Industry-ready graduates: Bursary recipients often received practical training through
internships, preparing them for the workforce.

- Retention of talent: Several bursary awardees secured employment with ArcelorMittal or its
partners upon graduation, helping address skills shortages.

- Community upliftment: The program fostered a culture of education and aspiration within
beneficiary communities, encouraging others to pursue tertiary studies.

Numerous success stories highlight students who, with ArcelorMittal?s support, completed their

degrees and became engineers, metallurgists, financial analysts, and HR specialists, contributing to
South Africa?s industrial growth.

Challenges Faced During the 2014-2015 Bursary Cycle

Despite its successes, the program encountered certain challenges:
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- Limited funding: As with many CSR initiatives, funding constraints sometimes limited the
number of bursaries awarded.

- Application overload: High volumes of applications necessitated rigorous screening processes,
which occasionally delayed notifications.

- Awareness issues: Some eligible students were unaware of the program, highlighting the need
for broader outreach.

- Retention and support: Ensuring bursary recipients remained motivated and completed their
studies required additional support structures.

Addressing these challenges remains critical for future iterations of the bursary scheme.

How to Access Future ArcelorMittal Bursaries

While this review focuses on 2014-2015, prospective students interested in future opportunities
should consider the following:

- Monitor official channels: Regularly check the ArcelorMittal South Africa website and social
media platforms.

- Engage with educational institutions: Universities often have information about corporate
bursaries and scholarships.

- Prepare early: Gather necessary documents, maintain good academic records, and work on
motivation letters.

- Stay informed: Participate in outreach programs and career fairs where ArcelorMittal
representatives may be present.

Conclusion: The Legacy of the 2014-2015 Bursary Initiative

The ArcelorMittal bursaries of 2014-2015 exemplify corporate social responsibility in action,
emphasizing investment in human capital as a pathway to sustainable development. By providing
financial aid, mentorship, and employment pathways, the program not only supported individual
students but also contributed to building a skilled workforce vital for South Africa?s industrial future.

While challenges persist, the program?s success stories and ongoing commitment demonstrate
ArcelorMittal?s recognition of education as a catalyst for social change. Aspiring students and
industry stakeholders alike can view these bursaries as a valuable stepping stone toward personal
growth and national development.

In summary, the ArcelorMittal bursaries for 2014-2015 served as a vital bridge for many deserving
students, enabling them to access quality higher education and pursue careers in critical sectors.
The scheme?s comprehensive benefits, transparent process, and impactful outcomes underscore
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its significance in South Africa?s educational landscape. Continued support and expansion of such
initiatives are essential for nurturing the next generation of industry leaders and innovators.

QuestionAnswer What are the ArcelorMittal bursaries available for in 2014-2015? The
ArcelorMittal bursaries for 2014-2015 were primarily aimed at supporting students pursuing degrees
in engineering, metallurgy, science, and technology-related fields to promote skills development in
the industry. Who was eligible to apply for the ArcelorMittal bursaries in 2014-2015? Applicants
needed to be South African students enrolled or planning to enroll in accredited tertiary institutions,
with a strong academic record, and demonstrate financial need and career interest in the steel or
mining industries. How could students apply for the ArcelorMittal bursaries during 2014-2015?
Applications typically involved submitting a completed application form, academic transcripts, proof
of registration, a motivational letter, and references, either online or via postal mail, during the
application period. What fields of study were prioritized for the ArcelorMittal bursaries in 2014-2015?
Priority was given to students studying engineering (mechanical, electrical, civil), metallurgy,
science, and technology disciplines relevant to ArcelorMittal's operations. Were there any specific
criteria or requirements for the ArcelorMittal bursaries in 2014-20157? Yes, applicants needed to
demonstrate academic excellence, financial need, a commitment to pursuing a career in the steel or
mining sectors, and meet the age and nationality requirements specified by the program. What was
the selection process for the ArcelorMittal bursaries in 2014-2015? The selection process involved
reviewing applications for academic merit and financial need, followed by interviews or
assessments, and final approval by ArcelorMittal's bursary committee. Did the ArcelorMittal
bursaries in 2014-2015 cover full tuition fees? Yes, the bursaries generally covered full tuition fees,
and sometimes included allowances for books, accommodation, and transportation, depending on
the specific bursary scheme. Are ArcelorMittal bursaries still available today, or were they only for
2014-2015? While the 2014-2015 bursary program was specific to those years, ArcelorMittal
continues to offer bursaries and scholarships periodically; interested students should check their
official website for current opportunities. How can students find more information about future
ArcelorMittal bursary programs? Students can visit the official ArcelorMittal website, subscribe to
their updates, or contact their corporate social investment or human resources departments for the
latest bursary opportunities and application guidelines.
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